Annual Report
March 1, 2021 – February 28, 2022

May 11, 2022

The Honourable Paul Merriman
Minister of Health
Government of Saskatchewan
Room 204, Legislative Building
2405 Legislative Drive
Regina, SK S4S 0B3

Dear Minister Merriman,
In accordance with the provisions of The Occupational Therapists Act, 1997, the Saskatchewan
Society of Occupational Therapists (SSOT) respectfully presents our 2021-2022 Annual Report.
This report covers the period from March 1, 2021 to February 28, 2022 and includes
identification of key projects, statistical information, and a financial statement of accounts of
the SSOT as required by the Act.
Sincerely,

Meagan Hawkins, OT
President
SSOT
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SSOT acknowledges that the lands we live and work on are situated on Treaty 2, 4, 5, 6, 8, & 10
Territories. We pay our respect to the First Nations and Métis ancestors and reaffirm our
relationship with one another.

ABOUT SSOT
The Saskatchewan Society of Occupational Therapists (SSOT) is the governing body responsible for
regulating the practice of occupational therapy in Saskatchewan. SSOT’s role is to protect the public
through quality regulation of occupational therapy practice in Saskatchewan.
As legislated by the Occupational Therapists Act, 1997, SSOT protects the public and ensures quality
occupational therapy services in the following ways:
- through a registration process for all occupational therapists in Saskatchewan;
- through the SSOT Continuing Competency Program; and
- through clearly defined complaints and discipline processes to handle complaints against
members.

REGISTRATION

CONTINUING
COMPETENCE OF
MEMBERS

COMPLAINTS AND
DISCIPLINE
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HISTORY OF SSOT
SSOT was initially created in 1955 to act as a professional association and was incorporated in 1965.
In 1971, The Registered Occupational Therapists Act was proclaimed, and Saskatchewan became one
of the first provinces in Canada to licence occupational therapists. In 1997, The Occupational
Therapists Act, was proclaimed. This Act strengthened the regulation of occupational therapy
practice in Saskatchewan in a consistent manner with other health care professional regulatory
bodies/colleges in Saskatchewan. Since the proclamation of The Occupational Therapy Act, 1997,
SSOT has had a single mandate, which is to regulate occupational therapists in Saskatchewan, for the
protection of the public. SSOT continued to operate as a dual-role organization by completing both
regulatory body and professional association roles, until November 1, 2021.
With the increased need to demonstrate transparency, accountability, and regulatory effectiveness,
SSOT made the difficult decision to ensure that the resources and initiatives are properly allocated to
the regulatory mandate to strive for regulatory excellence. SSOT committed to the continuation of
the following:
- setting registration requirements and issuing practising licences;
- monitoring adherence to SSOT Standards of Practice and Code of Ethics;
- establishing programs and guidelines that promote competent and ethical OT practice;
- responding to concerns raised about registrants' practice through investigations and
discipline processes;
- contributing to national OT core competency and standards documents;
- collaborating with other OT regualtory bodies across Canada to improve labour mobility
and regulatory consistencies;
- informing the public about such topics as qualifications for entry to practice and
registration requirements;
- publishing inter-provincial documents/agreements as appropriate;
- assisting OTs in interpreting applicable public protection legislation, public health orders,
regulatory and professional legislation, standards of practice, and code of ethics;
- liaising with interested third parties and other provisional health regulators; and
- other activities appropriate for a regulatory organization to complete in order to protect
and serve the public interest.

In the Spring of 2021, SSOT members were invited to join an independent Occupational Therapy
Professional Task Force to explore the options of a separate professional association for occupational
therapists in Saskatchewan.
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SSOT VISION & MISSION
In November, 2021, SSOT approved a new SSOT vision and mission statement to reflect the singular
regulatory role of the organization.

NEW SSOT VISION STATEMENT

To ensure that all Occupational
Therapy services are promoting
the function and independence
of Saskatchewan residents.

Saskatchewan residents receive
quality occupational therapy services.

NEW SSOT MISSION STATEMENT

To protect the public through
quality regulation of
Occupational Therapy practice
in Saskatchewan; to support the
continuing competence of our
members; and to promote
awareness of Occupational
Therapy services.

To protect the public by regulating
occupational therapists in
Saskatchewan to provide safe,
ethical, and competent care.
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SSOT COMMUNICATION LIAISON CHART
The SSOT Communication Liaison chart was updated and became effective November 1, 2021.

PREVIOUS SSOT COMMUNICATION LIAISON CHART

NEW SSOT COMMUNICATION LIAISON CHART
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2021-2022 SSOT COUNCIL & STAFF
The three SSOT Council Member at Large positions were renamed and changed to align with the
committees they are involved with supporting after November 1, 2021.

ELECTED COUNCIL MEMBERS
President

•Meagan Hawkins
•Exercises general
control over the
affairs of the Society
and is an ex-officio,
non-voting member
of all committees
with the exception of
the Statutory
Committees.

President-elect

•Vacant

•Assists the president
in their role and
presides over any
meeting when the
President is unable to
do so.

Member at Large
(Stakeholder and Public
Relations)

•Richelle Love

•Formerly known as the
Member at Large for
Public Relations.
•Involved with
communciations with the
public, members, and
other interested parties.

Registrar

•Arien Ferré

Secretary-Treasurer

•Rae-Lynn Lang

•Ensures that all
occupational
therapists in
Saskatchewan are
properly registered
with SSOT.

Member at Large
(Quality Assurance)

•Lara Ewanchuck

•Formerly known as the
Member at Large for
Professional Practice.
•Supports the Continuing
Competency Program

•Ensures that the
Society's financial
affairs are managed
appropriately.

Member at Large
(Practice Standards)

•Cynthia Bojkovski

(until November 1, 2021)
•Formerly known as the
Member at Large for
Research and Education.
•Focuses on activities
related to setting
standards, guidelines,
ethics, and competencies
required for occupational
therapists in
Saskatchewan.
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2021-2022 SSOT COUNCIL & STAFF
Public Representatives are appointed by the Saskatchewan Government to sit on the SSOT Council.
Their role is to safeguard the public interest by representing the public’s perspective. Public
representatives are not occupational therapists and bring forward a public perspective on issues that
come before the SSOT Council and/or committees.

APPOINTED COUNCIL MEMBERS
Public Representative

•Judy Metcalfe

Public Representative

Vacant

•SSOT Council member
and a member of the
Discipline Committee.

Public Representative

•Murray Rausch

•SSOT Council member
and a member of the
Governance
Committee.

SSOT STAFF
Administrative Assistant

•Sue Knoll

Executive Director /
Regulatory Coordinator

•Sherry Just
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2021-2022 SSOT COMMITTEES & REPRESENTATIVES
SSOT decreased the number of committees from 14 to 10 as of November 1, 2021 to address the
committee vacancies and to ensure the regulatory work of the committees were more balanced.
The following committees have remained unchanged: Professional Conduct Committee, Discipline
Committee, and the Finance Committee.
The following lists the previously named committees and the changes made:
Human Resources Committee / Nominations and Recognition Committee: Amalgamated to form
the Human Resources and Nominations Committee.
Legislation and Bylaws Committee: Renamed to be the Governance Committee.
Credentials Committee: Renamed to be the Registration and Licensing Committee.
Professional Practice Committee: Renamed to be the Continuing Competence Committee and
focuses solely on the Continuing Competency Program. All other items will be incorporated into the
new Practice Standards Committee.
Public Relations Committee: Renamed the Communications Committee. Regulatory activities
related to communications from the previous Membership Development Committee and the
Stakeholder Relations Committee have been incorporated into this committee work.
The following committees no longer exist, and the regulatory aspects will be incorporated into the
new Practice Standards Committee: Continuing Professional Education Committee, Stakeholder
Relations Committee, Research Development Committee, and Membership Development
Committee.
Annual Conference Committee: No longer exists. Duties dispersed amongst committees, SSOT
Council, and staff.
Third Party Payers Committee: This committee continues to be supported until a professional
association of occupational therapists is in place in Saskatchewan.
SOTREF Donor Advised Committee: Although not an actual SSOT committee, the current committee
members continue to discuss the future of this committee with the support of SSOT and the
University of Saskatchewan.
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2021-2022 SSOT COMMITTEES & REPRESENTATIVES
DISCIPLINE COMMITTEE
Chairperson: Andrea Zary
Karen Babcock
Jocelyn McCall
Coralie Lennea
Jillian Smith-Windsor
Judith Metcalfe (Public Representative)
PROFESSIONAL CONDUCT COMMITTEE
Chairperson: Doug Usher
Sandeep Sharma
Cheryl Johnston
Kara Gorman
Christa Kaytor
Warren Postlewaite (Public Member)
REGISTRATION & LICENSING COMMITTEE
Chairperson: Arien Ferré (Council Member)
Miranda Hall
Sharon Kingston
Michele Derdall
Lonnie Griffin
Jesse Dziad

FINANCE COMMITTEE
Chairperson: Rae-Lynn Lang (Council Member)
Adam Rose
Shay Saxby
HUMAN RESOURCES & NOMINATIONS
COMMITTEE
Chairperson: Vacant
Krista Barnett
Kara Gorman
Jesse Dziad
Michele Derdall
Alicia Carey
Blaine Katzberg
COMMUNICATIONS COMMITTEE
Chairperson: Richelle Love
Katherine Gottselig
Erin Rissling
Courtney Azure
Kaley Dyrland
Megan Mainville

RESEARCH DEVELPOMENT COMMITTEE
Chairperson: Cynthia Bojkovsky (Council Member)
CONTINUING COMPETENCE COMMITTEE
Chairperson: Lara Ewanchuk (Council Member)Calum Martin
Sandeep Sharma
Continuing Competency Program:
Kara Hollinda
Amanda Hainsworth
Katie Fry
Charity Schmidt
Laura Shoemaker-Chorney
Charlotte Henderson
Janaya Dubray
CONTINUING PROFESSIONAL EDUCATION
Kristin Regnier
COMMITTEE
Lindsey Scott
Chairperson: Vacant
Tara Meissner
Cynthia Bojkovsky
Leah Hildebrand
Susanne Adamson (SSOT CarFit Representative)
Megan Kalthoff
Angela Gervais
Shannon McCallum
Kaitlyn Fry
Judy Metcalfe (Public Representative)
Scope of Practice Working Group:
Ginette Gatzke
Marlene Yaqub
Alicia Carey
Loralie Clark
Kristin Regnier

MEMBERSHIP DEVELOPMENT COMMITTEE
Chairperson: Vacant
Lynn Lundell
Kaley Dyrland
Aleksandra Grochulski
Lara Oberg
Jessica Chi
STAKEHOLDER RELATIONS COMMITTEE
Chairperson: Vacant
Meagan Hawkins (Council Member)
Calum Martin
Suzanne Lendvoy
Pediatric Paper Working Group:
Maureen Blight
Lynn Lundell
Loralie Clark
Margaret Tompson
Kirsten Dinsdale
Angela Gervais
Erin Britz
Kimberly Bitz
THIRD-PARTY PAYER COMMITTEE
Chairperson: Ryan Fitzpatrick
Sharon Kingston
Quintin Wismer
SOTREF DONOR ADVISED COMMITTEE
Chairperson: Kaitlyn Fry
Margaret Tompson
Sandeep Sharma
SSOT REPRESENTATIVES
University of Alberta Student Rep: Alexandra
Toombs (Year 2)
University of Saskatchewan Senate Rep:
Sandeep Sharma
University of Regina Senate Rep: Calum
Martin

GOVERNANCE COMMITTEE
Chairperson: Vacant
Cynthia Bojkovsky
Loralie Clark
Murray Rausch (Public Representative)
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MESSAGE FROM THE SSOT PRESIDENT
I am honoured to submit the Annual Report of the Saskatchewan Society of Occupational Therapists
(SSOT).
We have concluded the third year of our 3-year strategic plan, Vision 2022. Many of the objectives
were met and several will be carried forward into our new strategic plan. Our Council participated in
strategic planning sessions this winter, to set objectives and goals for the next 3 years.
In 2021-22, SSOT underwent a transformational change. SSOT announced that as of November 1,
2021, we were divesting the professional advocacy aspects of the organization to focus solely on our
public protection mandate. This change enables SSOT to remain current in the changing regulatory
environment.
Our other accomplishments this year, included a new mission and vision statement and
reorganization of committees to enhance efficiency and governance. Our Council and committees
met virtually to complete the vital work during the pandemic.
This year, we continued to support therapists through the COVID-19 pandemic by fielding over 90
practice questions, investigating complaints, and maintaining our continuing competency program.
Necessary education was provided to members regarding the regulatory role of SSOT. We met with
stakeholders, including government officials, educational institutions, and members.
We watched eagerly, along with the membership, the work of the Task Force which was formed by a
group of dedicated individuals, external to SSOT, to explore options for a professional association to
support Saskatchewan Occupational Therapists.
I thank my fellow council members, committee members, and our staff for their commitment in this
unprecedented time and for their unwavering support as I navigated my term as President.

Meagan Hawkins
President, SSOT
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PUBLIC REPRESENTATIVE’S REPORT
Judy Metcalfe (Saskatoon), and Murray Rausch (Goodsoil) are currently serving as SSOT’s
public representatives. Public reps are appointed by the government as full members of the
council of the Society, but they are not members of SSOT itself. The Ministry of Health
describes the role of public rep as follows: “Every member of council has the responsibility
to regulate in the public interest rather than the interest of the profession. However, public
representatives have this as their sole purpose. Public representatives are not expected to
be, indeed are not supposed to be, technically expert or experienced in the specific
profession. They bring their own perspectives to the table using common sense and the
ability to keep the broad public interest front and center.”
In addition to attending and participating in council meetings, your public representative
also have assignments to committees of SSOT. Currently, Judy serves on the Discipline
Committee, while Murray is serving on the Governance Committee.
It is a pleasure to be involved with SSOT. We greatly admire the Society’s determination to
provide caring, safe, and highly competent service to the clients of this province. We
commend the rest of the SSOT Council and its excellent administration for ensuring that
your public reps are actively engaged and regularly consulted.
Respectfully submitted,
Judy Metcalfe
Murray Rausch
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VISION 2022
2019 – 2022 STRATEGIC OBJECTIVES SUMMARY
1. QUALITY REGULATION OF OCCUPATIONAL THERAPY PRACTICE
• Enhance public trust in occupational therapy regulation.
• Stakeholders understand the regulatory role of SSOT.
• Monitor and meet practice expectations and registration
requirements.
2. ENSURE COMPETENT OCCUPATIONAL THERAPY PRACTICE
• Continue to develop and evolve the Continuing Competency
program.
• Provide education on best practice.
3. PROMOTE AWARENESS OF OCCUPATIONAL THERAPY SERVICES
•
•
•
•

Strengthen relationships with relevant stakeholders.
Collaborate with organizations to support OT-related research.
Review and develop a new professional image of the organization.
Continue discussions with relevant stakeholders about the need for
an occupational therapy educational program in Saskatchewan.

4. EFFECTIVE ORGANIZATIONAL STRUCTURE & GOVERNANCE PRACTICES
• Explore options for optimizing functional organization practices.
• Council decision-making to be guided by risk-management
strategies.
• Enhance stakeholder communication.
• Increase organizational efficiency.
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STRATEGIC PLAN HIGHLIGHTS
1. QUALITY REGULATION OF OCCUPATIONAL THERAPY PRACTICE
• Enhance public trust in occupational therapy regulation.
• Stakeholders understand the regulatory role of SSOT.
• Monitor and meet practice expectations and registration
requirements.
In the Spring of 2021, Deanna Williams, from the Dundee Consulting Group Ltd., was invited to
provide a webinar for SSOT members on the topic of Regulation in the Public Interest.
Lynsay Nair, from the Saskatchewan Association of Licensed Practical Nurses, Bryan Salte, from the
College of Physicians and Surgeons of Saskatchewan, and Rebecca Bayliss, from the Ministry of
Health, provided education to the SSOT membership about professional self-regulation in
Saskatchewan.
Sharon Eadie, Executive Director from the College of Occupational Therapists of Manitoba (COTM),
provided a webinar to the SSOT membership about how COTM and the Manitoba Society of
Occupational Therapists (MSOT) work together to meet the regulatory and professional needs of
Occupational Therapists in Manitoba.
The SSOT Executive Director continued to communicate regularly with the Canadian Association of
Occupational Therapists (CAOT) through the Exam Oversight Committee (EOC), regarding the
National Occupational Therapy Certification Examination (NOTCE) deployment changes due to the
pandemic.
The data-sharing agreement with the Canadian Institute of Health Information (CIHI), were reviewed
and updated alongside the other occupational therapist data providers.
The SSOT Executive Director virtually attended both the Canadian Network of Agencies for
Regulation (CNAR) conference as well as the Council on Licensure, Enforcement & Regulation
(CLEAR) conference to further learn about national and inter-national regulatory best practices and
trends.
The Executive Director completed the annual presentation to the Year 1 University of Alberta (U of
A) occupational therapy students about SSOT’s role during their Professional and Regulatory Panel.
The SSOT Executive Director, Administrative Assistant, and Registrar presented to the graduating OT
class at the U of A alongside the Alberta College of Occupational Therapists and the Society of
Alberta Occupational Therapists (SAOT) to provide information and contribute to discussions
regarding registration steps and processes upon graduation.
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STRATEGIC PLAN HIGHLIGHTS
NETWORK OF INTER-PROFESSIONAL REGULATORY ORGANIZATIONS (NIRO)
The SSOT Executive Director continues to be an active member of the Network of Inter-professional
Regulatory Organizations (NIRO) by attending board meetings communicating on topics of mutual
interest throughout the year.
Throughout the year, SSOT met with various stakeholders, including the Saskatchewan Government
and the Saskatchewan Health Authority to discuss the changing needs related to the pandemic and
the profession of occupational therapy in Saskatchewan.
In the Fall, SSOT Council and staff were invited to attend a virtual Board Governance Training
webinar, facilitated by Laura Edgar and hosted by NIRO.
ASSOCIATION OF CANADIAN OCCUPATIONAL THERAPY REGULATORY ORGANIZATIONS (ACOTRO)
ACOTRO is the national organization of occupational therapy regulators in Canada. ACOTRO
members work together to promote consistency and excellence in regulating occupational therapy
across Canada. The SSOT Executive Director is a board member of ACOTRO and supports the work of
ACOTRO through board meetings, committees, and additional roles.
The development of a single competency document has been completed and was disseminated by
SSOT, along with the other provincial regulators across Canada. The SSOT Executive Director
continues to be involved on a steering committee to develop a national e-Learning module that
provincial regulators can use to assist their members with understanding and implementing the new
competencies.
SSOT REGISTRATION AND LICENSING COMMITTEE
Formerly known as the Credentials Committee, the Registration and Licensing Committee advises
and supports the SSOT Registrar when making recommendations to council regarding registrations
and licences.
The committee worked on updating registration policies including the Exam Policy, Practising
without Authority Policy, and the Language Proficiency Policy. Virtual Practice guidelines continue to
be discussed and the committee has been working on updating the Re-entry Program /Restricted
Level 1 Handbook.
The committee, along with SSOT staff and council were invited to attend an annual update about
ACOTRO’s Substantial Equivalency Assessment System (SEAS).
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STRATEGIC PLAN HIGHLIGHTS
2. ENSURE COMPETENT OCCUPATIONAL THERAPY PRACTICE
• Continue to develop and evolve the Continuing Competency
program.
• Provide education on best practice.
SSOT CONTINUING COMPETENCE COMMITTEE
Formerly known as the Professional Practice Committee, the Continuing Competence Committee
advises council on matters related to the continuing competency of members and to implement the
continuing competency program.
The SSOT continuing competency program (CCP) aims to demonstrate that members are meeting
professional competencies and engaging in professional development activities. All practising and
restricted licence members are required to maintain a professional portfolio including their annual
professional development plans, outcomes, and evidence. Practising and restricted licence members
submit their professional development plan and outcomes (PDPO) to the SSOT office as a
requirement of licence renewal.
Five percent of the membership was selected for audit on March 1, 2021. Issues were experienced
with the online platform once the audit process began. The database operators were contacted and
SSOT was informed of the timeline required to find a resolution to the issues. An extension to the
deadline to provide results to audited members was approved by council due to these issues and
revised to October 15, 2021. Following the audit process, nine members passed the audit and eleven
members required resubmission. Two members required extensions for the resubmission process.
Following resubmission, all audited members passed the audit. Performance on the audit was
consistent with prior years.
Resources continue to be developed and revised to support members in navigating the online
platform to engage in the Continuing Competency Program.
The Scope of Practice Working Group continued to meet throughout the year to work on a scope of
practice document for occupational therapists in Saskatchewan.
SSOT CONTINUING PROFESSIONAL EDUCATION COMMITTEE
In the Fall of 2021, the Continuing Professional Education Committee invited Heather Gillespie to
present a virtual webinar for all SSOT members titled OTAs in 2021 – Understand their Roles and
limitations.
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STRATEGIC PLAN HIGHLIGHTS
3. PROMOTE AWARENESS OF OCCUPATIONAL THERAPY SERVICES
•
•
•
•

Strengthen relationships with relevant stakeholders.
Collaborate with organizations to support OT-related research.
Review and develop a new professional image of the organization.
Continue discussions with relevant stakeholders about the need
for an occupational therapy educational program in Saskatchewan.

SSOT continued to be a member of the Canadian Association of Occupational Therapists (CAOT) and
continued to communicate with CAOT staff and the Saskatchewan CAOT Board of Director. The SSOT
President-Elect and SSOT Executive Director attended the Canadian Association of Occupational
Therapists (CAOT) virtual conference in the Spring of 2021.
The SSOT President continued to attend regular meetings and engage in discussions and initiatives of
the Alliance of Canadian Occupational Therapy Associations (ACOTPA) until the Fall of 2021. Suzanne
Lendvoy, CAOT Board Director for Saskatchewan attended ACOTPA meetings after that time and
communicated with SSOT regularly in-between meetings.
SSOT STAKEHOLDER RELATIONS COMMITTEE
The Pediatric Paper Working Group (PPWG), initially formed out of the SPOT Networking group,
completed the document titled, OT for Children in Saskatchewan 2020 Resource Document. SSOT
Council approved the final document, and it was published with endorsement from SSOT.
SOTREF DONOR ADVISED COMMITTEE
The SOTREF Donor Advised Committee works with the University of Saskatchewan Fund Committee
for OT grants to plan the competitions, recommend the successful applicant, and to fundraise for the
Saskatchewan Occupational Therapy Research and Education Fund (SOTREF).
The SOTREF Committee completed a survey and sent a report and results to SSOT regarding the low
applicant rate for the 2020/2021 competition. SSOT provided a $500.00 donation to SOTREF in the
2021-2022 fiscal year. The 2021/2022 SOTREF Competition has been placed on hold and the process
of planning a competition for the 2022/2023 fiscal year will be advertised once the terms of
reference with the University of Saskatchewan have been discussed further.
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STRATEGIC PLAN HIGHLIGHTS
SSOT THIRD PARTY PAYER COMMITTEE
The Third Party Payer Committee advises SSOT Council on discussions with Workers’ Compensation
Board (WCB Sask.), Saskatchewan Government Insurance (SGI), Veteran’s Affairs Canada (VAC), and
other third-party payer groups regarding the required renewal of service agreements, standards of
practice, and fee schedules.
In the 2021-2022 fiscal year, no fee negotiations were required; however, the committee worked
with a group from Jordan’s Principle of First Nations and Inuit Health Branch, Indigenous Services
Canada / Government of Canada to set some guidelines around expectations on topics such as fees
for service. Occupational Therapist, Loralie Clark joined committee discussions to develop a
document that outlined practice standards and guidelines on fees for OT services to this group. Once
agreed upon with the federal government, the document was approved by SSOT Council as well.
Special thanks to Loralie Clark and the other paediatric OTs who helped with this project.
SSOT COMMUNICATIONS COMMITTEE
Formerly known as the Public Relations Committee, the Communications Committee develops and
implements internal and external communication strategies for SSOT. During the 2021-2022 fiscal
year, the Communications Committee assisted with the update of content and graphics on the SSOT
website. The committee also assisted SSOT to acquire new promotional items with SSOT’s new logo.
The committee continues to engage with our stakeholders including the public and SSOT members
by sharing relevant information on SSOT’s social media platforms: Facebook, Instagram, and Twitter.
During the month of October, the Communications Committee held a weekly question and answer
contest on SSOT’s social media platforms to engage and educate stakeholders about SSOT and OT in
Saskatchewan.
A virtual OT month celebration was held for its second year in a row, to acknowledge CAOT/SSOT
Citation Awards and SSOT Award winners, thank outgoing council members, and reintroduce current
and new council members.

19 | P a g e

STRATEGIC PLAN HIGHLIGHTS
SSOT has maintained communication and allied relationships with the following Saskatchewan
occupational therapy groups:
Sask Starters
The Sask Starters Networking Group, chaired by Jessica Chi and Lara Oberg, was started by SSOT and
two summer students in the 2020-2021 fiscal year and continues to be operational. Its purpose is to
hold space for primarily new OTs with less than 3 years experience working in Saskatchewan to come
together to learn about topics relevant to practising as an OT in our province. Topics discussed in the
2021-2022 fiscal year included OT Duty to Report related to driving assessment and safety in
Saskatchewan as well as considerations for starting a private OT practice in Saskatchewan.
SPOT
Saskatchewan Pediatric Occupational Therapists is an active practice network open to all
occupational therapists who either work in a pediatric-focused area or who are just interested in
learning more from others. Lynn Lundell and Kaley Dyrland continue to co-chair this network and
hold monthly virtual meetings. The network hosts lunch and learn webinars where OTs around the
province can share information about their practice and new intervention information with other
therapists.
Mental Health Interest Group
The Mental Health OT Interest group, chaired by Aleksandra Grochulski, has expanded over the years
from being mainly Saskatoon based to now including OTs from North Battleford, Regina, Moose Jaw,
Yorkton, etc. The goal of the group was to develop a clinical community to support those working in
the area of mental health. The group meets quarterly and has met virtually throughout the COVID-19
pandemic. The meetings offer an opportunity to share the opportunities and challenges the
clinicians are facing at the different sites. The group shares, reviews, and discusses evidence-based
documents and educational learning/opportunities. The group is currently in the process of putting
together a ‘Mental Health Resource Starter Kit for Occupational Therapists’.
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STRATEGIC PLAN HIGHLIGHTS
4. EFFECTIVE ORGANIZATIONAL STRUCTURE & GOVERNANCE PRACTICES
• Explore options for optimizing functional organization practices.
• Council decision-making to be guided by risk-management
strategies.
• Enhance stakeholder communication.
• Increase organizational efficiency.
Additional orientation processes and supports for council members have continued to be improved
and implemented. This process will continue to progress to ensure SSOT Council members have the
skills and knowledge to fulfill their positions fully.
SSOT HUMAN RESOURCES AND NOMINATIONS COMMITTEE
The Human Resources Committee and the Nominations and Recognition Committee were
amalgamated to increase efficiency and effectiveness. The awards and recognition aspects of this
committee were eliminated after November 1, 2021 to reflect the sole regulatory role of SSOT.
This committee provides advice to the President, staff, and council on human resource policies and
staffing issues and encourages SSOT members to stand for election to council, for appointments as
SSOT representatives, or to volunteer for committees. This committee oversees the election process
of council at the annual general meeting.
The Human Resources and Nominations Committee met several times throughout the year to
update the committee’s terms of reference, to discuss evolving staffing needs, and to explore the
implementation of honorariums for the Council members and committee chairs. Strategies to
increase volunteer engagement and recruitment were also discussed. Committee members reached
out to potential council and committee volunteers to fill vacancies. The hours of the administrative
assistant position were also temporarily increased by one day/week for one year.
SSOT GOVERNANCE COMMITTEE
The Governance Committee, formerly known as the Legislation and Bylaws Committee, reviews the
Act, Bylaws, Policies and Procedures of the Society, and makes recommendations to SSOT Council to
keep these materials current, consistent, and appropriate.
This committee worked alongside other committees and SSOT staff to update various policies and
also created proposed amendments to the SSOT Fees Bylaws and SSOT Regulatory Bylaws.
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REGISTRATION STATISTICS
REGISTRATION & LICENSING DATA
Members with a practising licence
Members with a restricted licence
Members with a 3-month practising licence

TOTAL:

February 28, 2022
374
11
9
394

TOTAL:

February 28, 2022
29
2
234
265

MEMBERSHIP DATA
Non-practising membership
Life Membership
Student Membership
NEW REGISTRANTS
March 1, 2021 – February 28, 2022
Non-Practising members to practising
Practising members from another Canadian jurisdiction (LMSA)
Inactive to Practising
Level 2 restricted licensed members
Internationally educated occupational therapists (via SEAS)
Temporary practising licence
Temporary emergency practising licence

TOTAL:

2021-2022
11
10
0
20
0
2
12
55

TOTAL:

2021-2022
10
3
13

REGISTRANT DECREASE
Members that left the province
Member changed from practising to non-practising
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COMPLAINTS , INVESTIGATIONS, & DISCIPLINE
SSOT PROFESSIONAL CONDUCT COMMITTEE
The Professional Conduct Committee is the first of a possible four-stage process to review and
investigate a written complaint expressing concern about a SSOT member’s professional misconduct
or professional incompetence. Upon receipt of a written complaint, SSOT staff ensures that the
chairperson of the Professional Conduct Committee is aware of the complaint. Committee members
that do not have a conflict of interest are provided access to the regulatory database to access the
written complaint documents for investigation.
During the period of March 1, 2021 – February 28, 2022, investigations were ongoing regarding two
complaints that were received in the previous fiscal year. One new complaint was received within
the current year. For the three cases being investigated, the committee concluded the cases with the
following outcomes:
Case 1: a full investigation was undertaken, and a recommendation of no further action was given.
Case 2: after initial discussion with the complainant, they did not want to pursue the complaint,
being satisfied that concerns were followed up appropriately by the employer. The committee was in
agreement with this course and did not proceed further.
Case 3: after initial review of the complaint, it was determined that the issues brought in the
complaint were too general to proceed to investigation and did not fall under the jurisdiction of the
committee. The letter to the member outlined the general concerns brought forward as information
to consider within the member’s occupational therapy practice.
Following the conclusion of an investigation where no further action is recommended, the
Professional Conduct Committee completes a written report that is provided to the complainant, to
the member that is the subject of the complaint, the Discipline Committee, and to the SSOT
Executive Director for presentation to Council.
The committee has planned a presentation from their lawyer regarding investigations, which will be
delivered in April, 2022. The committee is currently working on expanding the SSOT website
information regarding professional conduct and investigations.
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COMPLAINTS , INVESTIGATIONS, & DISCIPLINE
DISCIPLINE COMMITTEE
The Discipline Committee is the second stage of a possible four-stage process to hear complaints
forwarded to it by the Professional Conduct Committee and to determine whether the SSOT
member is guilty of professional misconduct or professional incompetence.
In the Spring of 2020, SSOT Council approved for the Discipline Committee, SSOT Council, and staff
to receive an orientation overview from the SSOT lawyer about the Discipline process. This remains
on hold due to the pandemic and will be planned for the 2022-2023 fiscal year.
Two members of the Discipline Committee were supported to attend a workshop virtually titled,
“Discipline Tribunal Essentials: Fundamental Skills.”
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SSOT AWARDS & GRANTS

2021 SSOT / CAOT CITATION AWARD RECIPIENTS

NO APPROPRIATE NOMINATIONS

The purpose of the Citation Award is to acknowledge the contributions and
accomplishments of an agency, program, or individual within Saskatchewan
who is not an occupational therapist.
The award recipients will have made, or be making, a significant
contribution to rehabilitation, community health, self-help groups,
provincial, territorial, or municipal government initiatives in health care or
other related programs.
The award recipients will have demonstrated support of occupational
therapy philosophy or endeavor.
The award recipients are approved and supported by the Canadian
Association of Occupational Therapists (CAOT) and the Saskatchewan
Society of Occupational Therapists (SSOT).
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SSOT AWARDS & GRANTS
2021 CLINICAL TEACHING AWARD RECIPIENT

NO APPROPRIATE NOMINATIONS

Recognizes a Fieldwork Supervisor who has
provided outstanding training and
guidance during a clinical placement.
Candidates are nominated by the
student(s) who believe their fieldwork
supervisor demonstrated exceptional
performance in one or more of the
following areas: communication,
theoretical knowledge, practice, skill
development, fostering confidence and
independence, and/or overall instructional
abilities.

2021 MENTORSHIP AWARD RECIPIENTS

MEAGAN STEVENSON
ANNE-MARIE DREHER
HEATHER LANE
RYAN VOLS

Provided to a SSOT member who has
provided exceptional guidance,
support, advice, and professional
knowledge with another SSOT member.
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SSOT AWARDS & GRANTS
2021 OUTSTANDING CONTRIBUTIONS TO
THE COMMUNITY AWARD RECIPIENT

NO APPROPRIATE NOMINATIONS

Provided for indirect utilization of
occupational therapy skills for a
community service. Examples may
include but are not limited to speaking
to community groups, involvement in
sports for individuals living with a
disability, voluntary membership on
boards, organizations or societies,
and/or participation in recruitment
endeavors.
2021 OUTSTANDING CONTRIBUTIONS TO
THE SOCIETY AWARD RECIPIENT

NO APPROPRIATE NOMINATIONS

Recognizes direct involvement with the
Saskatchewan Society of Occupational
Therapists and/or the Canadian
Association of Occupational Therapists
on behalf of the Saskatchewan Society
of Occupational Therapists. Examples
may include but are not limited to
serving as an elected council member,
participating as a committee member,
or serving as a member active in the
promotion of the Society.
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SSOT AWARDS & GRANTS
2021 OUTSTANDING CONTRIBUTIONS TO
THE PROFESSION OF OCCUPATIONAL
THERAPY AWARD RECIPIENT(S)

ALEKSANDRA GROCHULSKI

Recognizes occupational therapy
involvement in the workplace. It may
include serving as a consultant,
providing continuing education or
professional education, and/or serving
as a stellar public ambassador for the
profession of occupational therapy.

2021 PROFESSIONAL DEVELOPMENT
FUND ANNUAL AWARD RECIPIENT(S)

JESSICA ELIAS LOPEZ
CHRISTINE MAGDANZ

To promote and support practising
SSOT members in their ongoing
professional development activities.
Annually, SSOT council determines how
much of the interest from this
investment fund will be given to an
award winner to fund professional
education. This year, the members
received $390.00
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SSOT AWARDS & GRANTS
SASKATCHEWAN OCCUPATIONAL THERAPY RESEARCH AND EDUCATION FUND (SOTREF)

NO APPROPRIATE APPLICANTS

This Fund was established by the
Saskatchewan Society of Occupational
Therapists at the University of
Saskatchewan to provide practising
occupational therapists with the
opportunity to access grants to
facilitate research and support postgraduate studies.
This initiative benefits Saskatchewan
residents through enhancing evidencebased occupational therapy practice in
our province.

Donations to this fund can be made
online, by phone, or by mail. Visit the
SSOT website (Awards & Grants) for
additional information.

29 | P a g e

SSOT FINANCES
SSOT FINANCE COMMITTEE
The Finance Committee supports the Treasurer when making recommendations to SSOT Council
concerning the responsible use, and investment of Society monies.
The SSOT Treasurer, Finance Committee, Executive Director, Administrative Assistant, and
Bookkeeper work together to manage the finances of the Society. Budget reports and bank
statements are reviewed at each council meeting.
The committee consulted with committee chairpersons and SSOT staff to recommend the 2022-2023
budget for SSOT Council consideration and approval.
SSOT purchased and implemented the use of M365 to allow committees, SSOT staff, and the SSOT
bookkeeper to communicate and share documents to increase efficiencies.
SSOT now has access to SmartBanking for Business to allow SSOT to pay expenses online with two
signatories instead of relying solely on the use of cheques.
SSOT contributed financially to two national initiatives: the development of a national eLearning
module to inform and educate OTs about the new competencies document and the development of
a re-entry program framework to harmonize re-entry practice requirements.
Financial information from the 2021-2022 fiscal year can be viewed in the SSOT Accountant’s Review
Engagement Report. Actual versus budgeted expenses resulted in a surplus of 46,417 for the Society
this year. This surplus was largely due to decreased travel and meeting expenses due to the
pandemic and placing a large majority of items on hold to focus on the effects of the pandemic.
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SSOT VOLUNTEERS
SSOT relies on fabulous volunteers to
complete council and committee work.
Thank you SSOT Volunteers!!!

P.O. Box 9089
Saskatoon, Saskatchewan
S7K 7E7
(306) 956-7768
www.ssot.sk.ca
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